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PORK SA MEMBERS’ INDUSTRIAL RELATIONS 

APRIL 2025 UPDATE 
WHAT HAPPENED ON 1ST APRIL 2025?
Changes to introductory levels in Pastoral Award (PA levels 1 and 2)

As mentioned in the February 2025 Member Update changes to the lowest classifications in the Pastoral Award 2020 came into effect on 1st April 2025. The changes will impact on the Piggery Attendant’s introductory levels.

The Fair Work Commission handed down its decision in late 2024 which in the case of the Pastoral Award 2020 and Horticulture Award 2020 the changes were delayed to 1st April 2025. The FWC released on 29th March 2025 those changes the details which appear below.

Part 7 of the Award refers to Pig Breeding and Raising.

This is a brief overview of the changes for the Piggery Attendant levels 1 and 2 that impact on the classification structure regarding the introductory period. 

NEW CLASSIFICATION STRUCTURE

The provisions for these classifications that apply for new employees from 1st April 2025 are as follows:

36.2  Piggery attendant level 1 (PA1)

(a) A piggery attendant level 1 (PA1) is:

an employee undertaking up to 38 hours’ induction training which may include information on the enterprise, conditions of employment, introduction to supervisors and fellow workers, training and career path opportunities, farm layout, production program, work and record keeping procedures and work health and safety; 

or

any person employed as general hand in a general capacity to perform basic tasks such as moving the stock from place to place, cleaning the establishment and the feeding of stock.

(b) An employee at this level:

a. is generally a recruit to the industry who performs simple or routine tasks essentially of a manual nature and to the level of their training;
b. exercises minimal skills, knowledge and decision making;
c. works under direct supervision, and is given regular direction or guidance and whose results are constantly monitored;
d. is undertaking structured training to enable them to work at PA2 level; and
e. after adequate instruction the employee, may be required to undertake any task(s) listed in clause 36.1 .

c) Within a period of 3 months, the employee will be reclassified to Piggery attendant level 2 (PA2). 

36.3 Piggery attendant level 2 (PA2)

(a) A piggery attendant level 2 (PA2) is:
an employee appointed by the employer to this level who has completed up to 3 months’ employment at PA1 level to enable the employee to work within the scope of this level.

(b) An employee at this level:

a. may have limited experience in the pig industry, and generally performs simple straightforward tasks, using well established techniques and practices in pig husbandry;		
b. exercises skills requiring some knowledge of established techniques and minimal routine decision making;
c. works under frequent direct supervision and guidance;
d. has work regularly inspected and the result usually checked; and
e. may be required to undertake any task(s) listed in clause 36.1.

36.4 Piggery attendant level 3 (PA3)

(a) A piggery attendant level 3 (PA3) is:

a. an employee appointed by the employer to this level; and
b. who performs a range of different but straightforward tasks using well established techniques and practices under routine supervision.

(b) An employee at this level:

a. exercises skills requiring knowledge or relevant experience in piggery procedures and is required to make decisions within the employee’s knowledge and competence on day-to-day management of pigs;
b. works under general supervision, is responsible for the quality of their own work and receives limited guidance relating to more unusual features or new tasks;
c. may work individually or as part of a team, or may supervise the duties of employees at an equal or lower level;
d. may be subject to routine performance checks; and
e. may be required to undertake any task(s) listed in clause 36.1.

All employment classifications that aren’t introductory classifications must be paid at least the National Minimum Wage which was made available previously and effective from 1st July 2024.

REVIEW

Employers will need to review all current PA Level 1 employees engaged on or after 1st April 2025 to ensure that they are paying the correct amount after that date.

The changes apply from the start of the employee’s first full pay period who starts on or after 1 April 2025.

Upon commencement of employment the employer must 

i. advise the new and inexperienced employee that s/he will be paid at the PA Level 1 and 
ii. will progress to a PA Level 2, when the employee reaches the required level to meet the classification PA Level 2. The period can be less than 3 months but must not exceed it.
iii. Provide a copy of the  Fair Work Information Statement Fair Work Information Statement
iv. In addition to that Statement if an employee is casual this Statement also needs to be issued Providing employees with the Casual Employment Information Statement

37. Minimum rates

37.1 Adult rates PR781364 ppc 01Apr25]

The following rates apply to adult piggery attendants classified under clause 36 — Classifications of this Award:
	Wage group
	Minimum weekly rate (full-time employee)
	Minimum hourly rate

	
	$
	$

	PA1
	$ 891.50
	$ 23.46

	PA2
	$ 915.90
	$ 24.10

	PA3
	$ 949.20
	$ 24.98

	PA4
	$ 980.50
	$ 25.80

	PA5
	$ 1005.30
	$ 26.46

	PA6
	$ 1032.30
	$ 27.17

	PA7
	$ 1064.70
	$ 28.02




















37.2 Junior rates

	Age of employee
	% of relevant adult rate

	Under 16 years
	50

	16 years
	60

	17 years
	70

	18 years
	80

	19 years
	90

	20 years
	100



Casual Employees are entitled to 25% loading. Overtime rates for casual employees are based on the fulltime rate plus casual loading. For example the overtime rate for a casual who works time and a half is calculated  on the basis of 175% of the fulltime rate and 225% for double time.

FURTHER INFORMATION

Information about the definition and operation of allowances, penalties and overtime can be found in the Award and the Pay and Conditions Tool
For more details about the changes please refer to: Changes to entry-level classifications in modern awards | Fair Work Commission
MEMBERS ADVISORY SERVICE

PorkSA members are entitled to contact MERS for a free half hour consultation, per member per year. Our telephone number is 08 83312422) and email info@mers.com.au 
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